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Abstract: For internal employees, good salary satisfaction can meet the basic needs of employees,
enable employees to participate in daily work more actively, and then have an impact on work
performance. Therefore, in the research process, this article selects employees of technology-based
enterprises as the research object, and analyzes the impact of employee salary satisfaction on work
performance. From the results, it can be seen that higher employee salary satisfaction will play a
positive role in improving employee work performance. On this basis, this article also puts forward
several suggestions and countermeasures, which mainly include distinguishing rewards and
punishments, creating a fair competitive environment, creating a range of benign competition, good
publicity and training, and establishing a sound corporate organizational culture.
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