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Analysis of the Influence of Salary Satisfaction on Turnover Intention

Li Yabo, NGUYEN THI CUC
(Business school of Hunan University, Changsha/ Hunan, 410006 )

Abstract: In the process of enterprise's own development, talents play a very important role, especially
in the background of knowledge economy era. However, judging from the actual situation of many
enterprises at present, the staff turnover rate is always at a high level, which not only leads to an
increase in enterprise costs, but also affects the stable development of enterprises in the future. In the
process of research, it is found that enterprises want to reduce their employees' turnover intention and
tendency to the greatest extent in the future, which can be achieved by formulating a more perfect
salary system. Therefore, this paper analyzes the possible impact of salary satisfaction on turnover

intention through empirical research.
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