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A Preliminary Study on the Motivation of Enterprise Knowledge
Employees in the Deep Fusion of Media
Liu zigin

(Hunan University, Changsha City / Hunan Province, 410000)

Abstract:

General Secretary Xi Jinping presided over the learning opportunities in the era of omnimedia and
media development in the Politburo of the CPC Central Committee. He stressed the importance to use
the achievement of the information revolution for promoting the vertical and in-depth development of
media integration. This also means that the news industry is facing challenges in terms of production
concepts, media forms, and communication chains, and has new requirements for the development of
media companies in the new environment. In the era of knowledge economy, the development of
enterprises is increasingly dependent on knowledge capital and human resources. The competition
between enterprises has been transformed from the competition of traditional products and resources
into the competition of integrated factors including knowledge, management, innovation, etc. If
enterprises want to gain competitiveness, they need to rely on the knowledge workers of enterprise
knowledge carrier. In the new environment of deep integration of media, how to motivate
knowledge-based talents and use their initiative and creativity have become issues that enterprise
managers in the era of knowledge economy need to think deeply.

Keywords: Knowledge worker; media human resources; stimulation; In-depth media integration
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