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A Review of Research on Value Congruence at Home and Abroad in
Recent Ten Years

Zhu Wei-fu
(School of Business, Hunan University, Changsha,410082)

Abstract: This paper systematically reviews the articles of core journals related to the consistency of
values in the past ten years at home and abroad.From the basic concept of carding and induction,
nearly a decade of literature at home and abroad, the information characteristics and realize the values
consistency measurement standards, values, the values consistent positive results and the factors
affecting the combed and summarized in five aspects, and at the end of the future domestic values
consistent research perspective, research contents, research theories, research methods and research
sample five aspects has carried on the summary and outlook.
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