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A Review of Research on Enterprise Values Management at Home and
Abroad in Recent Ten Years

Zhu Wei-fu
(School of Business, Hunan University, Changsha, 410082)

Abstract: This paper systematically reviews the core journals related to enterprise values management
at home and abroad in the past ten years and the relevant classic literature and monographs.This paper
generalizes concepts related to enterprise values management and value congruency, describes the
literature characteristics, and summarizes the main literature research content. In the end, prospects for
future research on Chinese enterprise value management in five aspects, including research
perspective, research content, research theory, research methods and research samples, are presented
in this paper.

Keywords: enterprise values;managing by values;enterprise values management
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