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etal., 2011) B¥%RT 5, AE Z AT T A FHEL (Size). fffHE (Debt). Elkik
AHKZE (Growth). E—HI973 (ROA) &4E; (3) AFNGHZm. MECHWR,
AFNREZH AL FEMNRAR . EF U mE =TS 7 B o w) S2brgss il N5
(Nature). 55— KRR F7 I LLG] (Topd) LA % 5% 3 ¢ i LEAg (nstiD) 25 35 2> #iA5 (Board)
ST E A (Indepen). CEO Z8% (Change). CEO 4% (Sex). CEO 4E# (Age).
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Risk = By + B1FTA (FDA) + B,FTA(FDA) - Duality + B;Duality + B,Size +
BsDebt + fcGrowth + ,R0A,, + fgNature + 4Topl + BygInsti + B, Board +
BizIndepen + f3Change + f1,Sex + fisAge + BigPart + Industry + Year + ¢ (3
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Wi, FEBR (4):

Risk = By + ByFTA (FDA) + B,FTA(FDA) - Owner + B;0wner + B,Size + fsDebt +
BsGrowth + B,ROA,, + PgNature + ByTopl + SyoInsti + By Board + By,Indepen +
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AR
Owner CEO ##H A AL RE WM CEO BREFFAAFMA, RN 1, HIMEN0
Size AGIES VAP SS Tag IS PSR
Debt Bt K Bt LL 2= it B 7
Growth A RN EPON K A= CRITENION- B RTE O [ EF R
HPENRA I 28508
ROAex LA RS HRNE*2) GRYLE P AR B )
Nature SepRezEi A EAEBRIER 0, REERIES 1, A 5iRIE) 2, 4
RIS 3, o EEERIME) 4, R LRFREAZRI
P A 245, THARAIES 6
Topl A KB AR R LA B KR IR SRR SR A
Insti BURI e R L 451 MU 5 2R R S AT A TR 3
Board HHHL EiE =Y
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Industry 17l FREIE 5 2247 &l o3 8 B R 40

Year A AR AR F AR B B AR B

M. BEEGR S50
(—) TERmR MRt SEXMES

%2 RFANT TED BRSO E5HE., Hrh, KUS&AIEK & K {E N 0.207,
/MBS 0.006, “FHI1E N 0.054. 4 £1%5% (John et al., 2008) PIHF 5t 4516, 1992-2002
8], 56 E I T2 XS A K B 2404 3] 0.09, JEEAF| T 0.069, fE[EN 0.06, HEA
N 0.067, K TREA A E (XU KK . B 7S (2015) BUHF %1, 2007-2013
fEA), FRE BT AT HP KRS AR FHK A 0.044 . 1X F AR E 1172 & B4 XU A H 7K
BARAL T HAD R A E R, HECEMEZRDIRE. i, FEARARF CEO 5HAh &% < 1A
B BEFE B~ 2ME N 0.216, bt 2 0.279, CEO 5 3 2 [a] (5 Bt B (1~F- 2){ N 0.205,
PRt 22 0.264, Xt BHREA A T A KL 22%0 5 21% M HE H 2 F A CEO FE)E
JEAIR), HFEARANF) CEO REKIGHMAFA —E L.

FERNESHTRT, XA 3 ZAR F 4T T Pearson fHCHT (IR TRITRIERIIR), 45
REW], Risk 5 FDA 1 19%H/K-F ERZFMAMR, ¥IPERY T CEOC HEHZ MRS
B E R AF XSRS BAh, VIF KIGEIRRY], VIF ME05 1.28 HFTH VIF {4
BLE 10 AR, RIS R IAAFAE ™ HE ) 2 SR P )

k2 TEORMAMLT

AR A ¥ifE LIRS P22 B/ME BAE
[R5 Risk 0.054 0.040 0.042 0.006 0.207
FTA 0.216 0.000 0.279 0.000 1.000
HAR &
FDA 0.205 0.100 0.264 0.000 1.000
Duality 0.244 0.000 0.430 0.000 1.000
AR R
Owner 0.402 0.000 0.490 0.000 1.000
Size 21.770 21.613 1.294 18.939 25.726
Debt 0.448 0.443 0.235 0.040 1.161
Growth 0.148 0.114 0.317 -0.617 1.538
AR i ROAex 0.069 0.054 0.083 -0.168 0.379
Nature 0.612 1.000 0.632 0.000 6.000
Topl 0.361 0.341 0.154 0.088 0.755

Insti 0.373 0.369 0.235 0.004 0.874



Board 8.858 9.000 1.744 5.000 15.000

Indepen 0.370 0.333 0.052 0.308 0.571
Change 0.186 0.000 0.389 0.000 1.000
Sex 0.066 0.000 0.249 0.000 1.000
Age 48.172 48.000 6.259 33.000 64.000
Part 0.522 1.000 0.500 0.000 1.000
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Returning the Favor: CEO Connectedness and Corporate Risk-taking

LI Xiao-yu™?, XUE You-zhi'?, ZHOU Jie®

(1 China Academy of Corporate Governance, Nankai University, Tianjin, 300071, China; 2 Business
School, Nankai University, Tianjin, 300071, China; 3 College of Tourism and Service Management,
Nankai University, Tianjin, 300071, China)

Abstract: This paper examines how CEO connectedness based on appointing other top executives or
participating in the selection and nomination process of directors affects corporate risk-taking and the
moderating effect of CEO formal power. The results show that, (1) CEO connectedness based on
participating in the selection and nomination process of directors significantly reduces the level of
corporate risk-taking; (2) CEO formal power, including CEO structural power and ownership power,
reduces the influence of CEO connectedness with directors on corporate risk-taking. The conclusions
expand existing researches on corporate risk-taking and CEO connectedness and warn listed companies
that CEO may construct personal connections through participating in the selection and nomination
process of directors, which can lead to excessive risk aversion to damage to corporate potential

earnings.



Keywords: CEO connectedness; employment relationship; recommended nominees; CEO formal power;
corporate risk-taking
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