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NG ER AR B H3a, RIEE S A7 % CEO SRHRS BT 18] 58 R 52 M , R SR (5)
AR (6):

ROA =y, + y,FTA? + y,FTA? - Dir + y3FTA + y,FTA - Dir + ysDir + yg¢InSize +
y,Sale + ygDebt + yqgInsti_R + ygBoard + y,,Tenure + y;,Change + Industry + Year +
v (5)

ROA = py + p1FDA? + p,FDA? - Dir + p3FDA + p4,FDA - Dir + psDir + pglnSize +
p;Sale + pgDebt + pgInsti_R + p,oBoard + p,,;Tenure + p;,Change + Industry + Year +
0 (6)

BRG) T, yo NBREE, yy-y1 T (B) T & AR B X A 7 én%lﬁ SR E vARENLILEN

Tl BARL6)H, po NEREE, py-p1 NERL(6) S AR A I GBI R ELL o NBENLILS)
T

TR B H3b, BN #H B AR A4 CEO KBS MG R R R IIFEM, AL ERAE
B(7) FIREAY (8):

ROA = 8, + 8;FTA? + 5,FTA? - Meeting + 65FTA + §,FTA - Meeting + SsMeeting +
b¢InSize + §,Sale + 6gDebt + qInsti_R + 6,yBoard + §,;,Tenure + §;,Change +
Industry + Year + ¢ (7)

ROA = 6y + 0,FDA? + 6,FDA? - Meeting + 3FDA + 6,FDA - Meeting + osMeeting +
oglnSize + g,Sale + ogDebt + g9Insti_R + g,¢gBoard + o, Tenure + o;,Change +
Industry + Year + ¢ (8)

AL (7)), S REEE, 8,-81, WAL (7) &R ARSI R, o b
PFURZhIE: BR (8) ™, o NBIEE, 0y-01, AR (8) T AR BN A Al SRR R 4L,
s NBENLIL BT

NRGEAR Y HA, BRI SN CEO KB S MG 8¢ R IR, i
W (9) AR (10):

ROA = 0y + 0,FTA? + 0,FTA? - Super + 0;FTA + 0,FTA - Super + 6sSuper +
O¢InSize + 0,Sale + OgDebt + OgInsti_R + 0 yBoard + 0,,Tenure + 0,,Change +
Industry + Year + x (9)



ROA =ty + 1,FDA? + 1,FDA? - Super + 13FDA + 1,FDA - Super + tsSuper +
t¢lnSize + t,Sale + tgDebt + 19Insti_R + t19Board + 14, Tenure + t,Change +
Industry + Year + y (10)

AL (9) 1, O ABIEE, 601-0,, WAL (9) hEABEX ARSI R, kb
PLIRBHIL; B (10D ™, 1o AR, T1-1, AR (10) &R B m SRR 22 4L
XBERLI BN

4 SRR
4.1 ZEMHR ST

22 AREARN T BARFRIRER RS 45 . h# 2 v, FEARATE CEO 5 i o-Ek
FE~F3ME 8 0.217, #riftE 28 0.279, CEO 5= 35 KL (-1 3{i 0 0.205, FrifE 24 0.264,
ULHAREAR AT P 20%0L LB MESRZE CEO MEEREMA, HAEKRAFIK
CEO XKBHEWMAFAE —EMZE . ROA Al EPS HIE 2728 0.051 A1 0.383, FréEZ=43 4
4 0.138 f110.562, UiLHA LA A2 HISUZE K. teak, A N HEE B S 48R 2 A1)
ZE AN R

® 3 G TAERMMKCRE, 4REY, FIAURREGIAEERE 5 AR S0
M, VBB FUR I It AR RS, thAh, ARE(EY Pearson AHJC R AU I 45
RERW], AR A AR ) % FIALANE A L

R2EERAMLITLER

AR A ¥IE PR % H/ME PN E]
ROA 0.051 0.138 -1.561 10.032
[R5 i
EPS 0.383 0.562 -6.691 14.580
FTA 0.217 0.279 0.000 1.000
HAR &
FDA 0.205 0.264 0.000 1.000
CR_1 0.363 0.155 0.022 0.894
Dir 0.370 0.055 0.091 0.750
WA
Meeting 9.099 3.668 1.000 57.000
Super 3.709 1.187 1.000 12.000
InSize 21.801 1.335 13.076 28.509
Sale 0.169 0.437 -1.000 8.809
Debt 0.450 0.360 0.000 13.710
5 i) AL Insti_R 0.374 0.236 0.000 0.982
Board 8.889 1.777 4.000 18.000
Tenure 3.368 1.971 1.000 17.000

Change 0.183 0.387 0.000 1.000




RIEZRTLEMKXRM

A ROA EPS FTA FDA CR_1 Dir Meeting Super InSize Sale Debt Insti_R Board Tenure Change
ROA 1.000

EPS 0.430*** 1.000

FTA -0.0140 -0.033*** 1.000

FDA -0.025*** -0.059%** 0.595%** 1.000

CR_1  0.029**= 0.117%** -0.034%=** -0.053***  1.000

Dir -0.009 -0.021** 0.041%** 0.014 0.056***  1.000

Meetin  -0.044*** -0.020** 0.013 0.000 -0.022**  0.033***  1.000

g

Super  -0.037*** -0.023** -0.010 0.008 0.062**  -0.093***  -0.008 1.000

InSize  -0.043*** 0.161*** 0.039*** 0.062***  0.273**  0.026***  0.217**  0.295**  1.000

Sale 0.101*** 0.153*** -0.007 -0.035***  -0.007 0.017* 0.073**  -0.037** -0.004 1.000

Debt -0.154*** -0.181*** 0.001 0.006 -0.012 -0.001 0.109***  0.126**  0.197**  -0.005 1.000

Insti_R  0.036*** 0.143*** 0.049%*** 0.070**  0.284**  -0.031** 0.066***  0.186**  0.410**  0.014 0.118**  1.000

Board -0.012 0.057*** -0.014 0.017* 0.024**  -0.391**  0.003 0.344*+  0.312**  -0.024** 0.107**  0.181*>*  1.000

Tenure -0.002 0.005 0.612** 0.682***  -0.040***  0.029***  -0.044** -0.022**  0.049***  -0.029** -0.056*** 0.064***  0.008 1.000

Change -0.027*** -0.055*** -0.350*** -0.353***  0.013 0.007 0.094*** 0.010 0.003 0.001 0.053*** -0.019** -0.012 -0.530***  1.000

TEXNTE 10%KT T2 (RURE), *NFE 5%/K T N EEE), Nt 1%HKT T REGUE), .



4.2 [EFZ RS T

WRYE RSO TR, 734 7 CEO KBRS Ak ST 8] 9% 5 LUK I8 A S F 7T
RS ARSI R T K >R P ] 78 ROREE R BEH LN 24T 1 Hausman A, A3 455110 p
E9 0, JELJRMER, RWINZE R E RS A AR R 34T AL B

(1) CEO KEL S MBIl 5 73 Hréh R

472 ROA TE NIRRT RIHLE R, A 1 52010 2 0] F X ROA I, A
2 %527 CEO HH At 2 At ROA (IS4, #57A) 3 %52 7 CEO H#H 2 AlffI2%
Bt ROA Iggm, 7Y 4 RLERAY RN CEO 5 HAh = < Al KB LA & CEO 5
A RIS 5T ROA FRI54 .

FERY 1 2P B i d AR B 5 ail (ROA) KARREASE R, R 2 FIfsd 4 (1)
[ 945 R B, CEO 5 HoAth =8 2 8] 1 BN 28 B SIS R P 5 AR BN £, HAE 1%
135 35 7K Ll A5G . B CEO 5 Hofth 58 2 8] IR RN A W] SRl [a) 22 B 2 31 “ v
R R, BB H1a 3 2] 7 3AE X 1t B CEO 5 Hofth 4 2 0] () S B AE VAT b i i — BB A
XA RECRE S CEO S HAh M 2 RIMEIE S A1, REVSERENNCE, REREA
FGRG HAE, I P oRIIA B — BE R, [R5 ) i [ BT SR 1 22 S B IR ) 452 2 ik
T T VABRCRIE TR, H CEO wRkH/D Tk B m & BN RN H, S8 CEO
PIFRAFIBIHLAZ 5%, CEO it 5 HAthm i 2 (M B A I URA R, TEAF G0N Silit
B, DR FTA{EZ8 0.4, B2 CEO 58 A CEXAZE AR 0.4 I (CEO A
K NBLEdE CEO B/ M B L IkEIE T 40%), CEO 5 2 Al Bt — i m 4
SEAAN SR R . A 3 AR 4 (RIHLERE I, CEO 53 [l Bott A 7 4t
B2 A B R AR IS, MBS HAb a3 136, AT HIR A, "IRg2& T CEO 2
MY HS, PEAEN CEO MEEHNIEE %A 2 iEER, Fik CEO S5#H 6
RTFEVIRARAZTEN CEO RPN TR T HER MR 4AM CEO 5HAmE 2
(B ISR R A 58, X T FIR SR ARSI 5 /N

% 4 CEO xBEE D V43 (ROA) #yE1jass R

ROA
A
i1 EI2 i Gilk] iRl
FTAM2 -0.056" -0.0617
(-2.730) (-2.870)
FTA 0.043" 0.044"
(2.370) (2.350)
FDA"2 0.017 0.031
(0.780) (1.330)
FDA 0.0001 -0.010
(0.010) (-0.510)
InSize -0.016" -0.017" -0.017" -0.0177
(-4.310) (-4.320) (-4.480) (-4.240)
Sale 0.0244™ 0.024™ 0.024™ 0.024™
(7.580) (7.420) (7.460) (7.390)
Debt -0.275 " -0.277" -0.276" -0.2777

(-44.580) (-44.480) (-44.480) (-44.510)



Insti_R 0.0277" 0.0279™ 0.028™ 0.028™
(2.810) (2.820) (2.860) (2.860)
Board -0.004” -0.004” -0.004” -0.004”
(-2.160) (-2.220) (-2.150) (-2.150)
Tenure -0.002 -0.002 -0.003" -0.003
(-1.480) (-1.420) (-2.000) (-1.870)
Change -0.002 0.001 -0.002 -0.0006
(-0.400) (0.130) (-0.540) (-0.130)
Year gl el i) Etill
Industry £yl Ecstiil {251l 2 il
BRI 0.556" 0.566 0579 0.561"
(6.700) (6.660) (6.860) (6.610)
MLE 11325 11273 11279 11273
R? 0.189 0.190 0.190 0.190
FIH 160.930%** 139.140%* 138.900%** 123.010%**

e FESAA tAE: * o o PRIRIRTE 10%. 5% 1% MEKT T 235 A AR ) S E
) 22 57t R T AN [ R oh i e A B K i R (AN R 3 230, R IR

(2 P B AR A5 280N ) [ VA o 5

R 5 DR 1A E N EAEN CEO FIH Al s 18] ) SR 5 Ak SRk 2 7] 2% R 1
PAFIVE o 520 B 558 | IOALER T BEXT CEO RISk 2 [ 58 R s, A5 6 %2
TER MR CEO KRG MV SR (8] R R IR, B 7 558 | HF o B AL e
CEO KHKS MBI 8k RIFFM, B 8 4L [ I MR CEO KIS Gk
ISR A, A 9 RAEMA P RIS PR, RSO, EE
FERNIE 2 M E X CEO 5 HAth R & 2 18] 1K IK 5 ROA Z [H] 5K & (5 o

A 5 FIBLA O RIHZERE, WAEFES CEO KEHF 7 O 22 H I
“FTAM2:-CR_1” M ARBEENIE, HIE 1%MEE/KT L@ . RIS R R
HI55 7 CEO At i 2 8] 1 SR 5 A Sk 2 TN B U" R 6 &R, (% H2a /3 31 1 5RIE
XK ZAR ) “SCReRons” (o as 7 3 H 2 B, HI9S T CEO KBE, 1EN—FRh{x
b P EB AR R IE A vA B AN R SR LA T . AR 6 AR 9 RIS BRI, JorEE
Hel 5 CEO JKBLIISEF TRAZ I “ETAM2:DIr” [ REHHAEZE, FIHRiE H3a W a5
FIBGAUE. A 7 AR O (1 RHLE R, EHSEMAEE S CEO KRBT J7 T 28 B
“FTAM2-meeting” M REEF NIE, HAE 5%M) 8 Z KT Bl k6. B eS8
FI3R I8 T CEO A 2 Ak 5 b S 2 I fE“U B e &, R H3b 153
TIRUF. ZEA BN H3a FIESE H3b HIAR IR SE B, 3 = 2 IR 3 AR 1 R84S B3R 43 36 iF ]
REE H TR E LT A F] A s E FH B IR A2 B TR R, EH S SR E AR 5T
AR I BER, PR EAT REIE W BE 0 B 2 ) SE I S B T B L R R R
PR 8 AR O ) [m] T &5 SRR I, W= 2 AU 5 CEO SRBRAYF- 5 T A8 H. 3 FTAM2-super”
IREEENIE, FHAE 5% E /KT LBk, RIS SR nE55 7 CEO Mt
fh s 2 A ) SR BE S AL SRk TRl R “U” BISE R, X HA 53] T IIE. X UiHpEE K
HEHBY K, IWHESA A S E MBI EA LR, HIFS T CEO KRB gk
AR



%5 NIABEHAN LG )AL

- ROA
A5 [ RILTS) T (T RILE] A9
FTA*2:CR_1 0.630" 0.624"
(4.980) (4.910)
FTAR2 -0.278"” -0.062 01717 -0.200"" -0.509"
(-5.650) (-0.480) (-3.310) (-3.130) (-3.200)
FTA 0.197" 0.025 0.108™ 0.1517" 0.328"
(4.880) (0.240) (2.620) (2.930) (2.580)
FTA-CR_1 -0.434™ -0.428™
(-4.310) (-4.230)
CR 1 0.024 0.023
(0.750) (0.710)
FTA2-Dir 0.014 -0.070
(0.040) (-0.200)
FTA-Dir 0.051 0.105
(0.180) (0.370)
Dir 0.016 0.017
(0.290) (0.320)
FTA”2-meeting 0.013" 0.014™
(2.420) (2.620)
FTA-meeting -0.007" -0.008"
(-1.740) (-1.940)
Meeting -0.0001 -0.0001
(-0.280) (-0.200)
FTA”2-super 0.039” 0.036~
(2.380) (2.180)
FTA-super -0.029” -0.027"
(-2.250) (-2.070)
Super -0.003 -0.003
(-0.710) (-0.710)
InSize -0.017" -0.017" -0.017" -0.017" -0.017"
(-4.260) (-4.330) (-4.360) (-4.320) (-4.300)
Sale 0.024™ 0.024™ 0.024™ 0.024™ 0.024™
(7.440) (7.410) (7.480) (7.420) (7.480)
Debt -0.278" 0277 -0.277" 0277 -0.278"
(-44.610) (-44.480) (-44.450) (-44.500) (-44.580)
Insti_R 0.027™ 0.028™ 0.028™ 0.027™ 0.026™
(2.700) (2.810) (2.830) (2.760) (2.650)
Board -0.004” -0.004 -0.004” -0.004” -0.003

(-2.300) (-1.790) (-2.240) (-1.990) (-1.670)



Tenure -0.002 -0.002 -0.002 -0.002 -0.002
(-1.450) (-1.420) (-1.440) (-1.390) (-1.440)
Change 0.0001 0.001 0.001 0.0003 -0.0001
(0.020) (0.130) (0.140) (0.090) (-0.020)
Year | | | P il
Industry P | | P il
R 0.565 0.557" 0.574" 0.573" 0.569"
(6.610) (6.280) (6.730) (6.720) (6.340)
LE 11273 11273 11263 11273 11263
R? 0.192 0.190 0.190 0.190 0.193
117.660%** 115.960%** 115.990%** 116.380%** 78.761%**

4.3 Rl R
(1) RAF & A B B Fe b [a] )5 25 2R

N T RE BSOS AR ISR, AT SRR EPS AU BB R ROA i
—BIIE T ECEE R . ® 6 BRI EPS BB IRE % ROA KMl & A F 40T
[HZER . B 10 % T CEO SHARRE RS SIS (EPS) ZIHfK AR, B
1158 14 73R8 7 IR . SR ML TE . RSB A F 2 T CEO
5 H A Z AR G b SRk (EPS) ZIRRRHIFEM .. B 15 R /ERA v [FII InA
AR EH ML HE B A S S R X CEO 5 HoAth = 8 2 18] (1 5%
Bk EPS Z[HI5C R I o

IR 10 1 (] A 45 SR 2R B, CEO 5 HoAth i i I R B Al B3 002 1] (51U B 5% R A
PR 11 RIS 15 () (] )3 45 SR 2R BH AR B R FE 5 CEO SR BEAT- U7 TR 22 B I FTAA2-CR_1”
FIRERENIE, FHE 1%0 2 EKP Ll L, FRIGUE TR H2a. B3 12 Fiig
13 43 52 | B I A SR % CEO A Hth = 8 K e I 5 g ak (EPS) 2 [H]
KRNI, STFSE R RIS EFH LGS CEO SRERKISF A TAC B “FTAM2-Dir'ft] &
AR R . MEFSHWEES CEO KEF 7 A B “FTAN2-meeting” [ 244
MITE 5%MKF ERZE RN, X5 ECMERAMTT. o HIRE, ATaeeE P E A &
SLEEF MBI R ERAE A2 B T ROKPR . BT 14 FBEAY 15 [l g R R, I HE AR
5 CEO FKERF 7 W2 HAG “FTAMN2-super’ft] 250 HIE 1% 5% /KT 83 N 1E,
FRREGAE TR HA. FETLLERENES R, BT EFSEHMERSN, KGRI EPS 5X
BB I a5 % ROA MR A Gt 1 FE B e br ()[Rl 45 RIS AR — 3, RIAA I 7T 4518
FARFMERT SR

& 6 {ERAERICE EPSHEA R R F i M50 42 R

A HE EPS
110 11 12 1713 1A 14 FiH15
FTA*2-CR_1 11707 1.105"
(3.480) (3.270)
FTA2 -0.097" -0.488™" 0.363 0.214 05117 -0.191
(-1.830) (-3.720) (1.060) (1.560) (-3.010) (-0.450)
FTA 0.074 0.344" -0.311 -0.150 0.436" 0.121

(1.580) (3.210) (-1.110) (-1.360) (3.180) (0.360)



FTA-CR_1

CR_1

FTA"2-Dir

FTA-Dir

Dir

FTAM2-meeting

FTA-meeting

Meeting

FTA"2-super

FTA-super

Super

InSize

Sale

Debt

Insti_R

Board

Tenure

Change

Year

Industry

BRI

RLME
RZ

0.1197
(11.920)
0.106"
(12.570)
-0.3527
(-21.550)
0.161"
(6.290)
-0.0001
(-0.010)
-0.011”
(-2.850)
-0.026"
(-2.250)
Eatill
Eatill
-2.155"
(-9.900)
11670
0.105

-0.802"
(-3.000)
0.501"
(5.980)

0.105"
(9.840)
0.106"
(12.390)
-0.348"
(-21.010)
0.164"
(6.190)
-0.002
(-0.420)
-0.010™
(-2.630)
-0.027"
(-2.300)
sl
sl
-2.018™
(-8.890)
11273
0.110

-1.190
(-1.320)
1.007
(1.360)
-0.002
(-0.020)

0.1207
(11.500)
0.106"
(12.340)
-0.3497
(-21.070)
0.166
(6.290)
-0.001
(-0.160)
-0.0117
(-2.760)
-0.026"
(-2.260)
Ectill
Ectill
-2.156"
(-9.140)
11273
0.105

-0.032”
(-2.330)
0.023"
(2.150)
0.001
(0.390)

0.118™
(11.250)
0.107"
(12.370)
-0.348”
(-20.970)
0.165
(6.250)
-0.002
(-0.320)
-0.011™
(-2.710)
-0.026"
(-2.210)
il
il
-2.120”
(-9.330)
11263
0.106

0.1177
(2.660)
-0.1017"
(-2.900)
-0.013
(-1.380)
0.1207
(11.500)
0.106"
(12.340)
-0.3497
(-21.100)
0.164"
(6.230)
0.0001
(0.010)
-0.010™
(-2.670)
-0.026"
(-2.270)
il
il
-2.1157
(-9.320)
11273
0.107

-0.733"
(-2.720)
0.493"
(5.880)
-0.997
(-1.090)
0.860
(1.160)
0.026
(0.180)
-0.030"
(-2.150)
0.022"
(2.060)
0.0007
(0.370)
0.101"
(2.270)
-0.088"
(-2.520)
-0.015
(-1.530)
0.103™
(9.610)
0.107"
(12.390)
-0.346"
(-20.900)
0.160"
(6.040)
0.002
(0.300)
-0.010"
(-2.520)
-0.027"
(-2.280)
Ectil
Ectil
-1.9747
(-8.270)
11263
0.112



F{H 69.780** 61.070*** 58.270%** 58.420%** 58.960*** 41.420%**

(2) A Gk Ja — I A 45 2R

CEO KRIBXF MV ST IR ] REAAAE — € MR 1, ik s BBl [, il
TXT CEO KIERHIBT I JRIR R, BOMEFR B G (1) T AR B AT A AEVER iS5,
I, ASCRA ROA i Ja —HEAT IR R 07 SRR A ZE PR RO, RIS R R 7. B 16
HE 1 CEO LAt Z 1Al RIS A — 1 ROA ZIAIR &R, AL 17-8E8 20 73 5%
ST IBUERT . RN, HEBAE AR F BT CEO 5 Al = Z Al
KELGHE—H] ROA ZIAICRIFLM . B 21 AR h RN DA BRAUE P, E 4
MLk, FEHRSEPRE A FSBEX CEO 5 HAh & & 2 (8] 1R 59 5 — 1 ROA
Z IR SR AR IS o

PR 16 (MR SE SRR Y], CEO 5 HAl mE 8] 1Rk S b S el i8] “u” E5¢
FMORFAE AT 17-B8Y 21 5L T A | N ER BN CEO 5 HAh s i I 5CHR 5 bk e
) 5% AR HIREI, (B S5 RAR W], OB P RE A AL i AR AR AR B35, S o vEAnEh
FEEERVHT SRR, S R IR A 1 E H BAAAR R, ENIE. LREH)E
— I ROA RIS SRR, EAR 24 =] N A BRI 5 1F AR A & e — R A5 R AV
BAH, {H2 CEO SHAhmE 8-k 5 b S i “u” R R —ERRME, Wi
CEO 5 HAth & Z A ¥ RIB A 2R A S Mk S L 22—

% 7 CEO 5438 2 A 49 4 3% 5t )5 — 3 ROA 69 =1 )3 4

5 )5 — 4 ROA

e Him16 pim17 MR8 BUHl0 BUH20  AUM21
FTA2-CR_1 0.363" 0.3407
(2.820) (2.620)

FTAM2 -0.038 -0.170" -0.060 -0.025 -0.090 -0.211
(-1.840) (-3.360) (-0.440) (-0.450) (-1.410) (-1.250)

FTA 0.016 0.1157 0.030 0.041 0.052 0.173
(0.890) (2.810) (0.280) (0.930) (1.010) (1.300)
FTA-CR 1 -0.274™ -0.257"
(-2.660) (-2.490)
CR_ 1 0.056 0.053"
(4.060) (3.800)

FTA2-Dir 0.057 0.048
(0.160) (0.130)

FTA-Dir -0.038 -0.018
(-0.130) (-0.060)

Dir -0.020 -0.027
(-0.490) (-0.660)

FTAM2-meeting -0.002 -0.001
(-0.280) (-0.180)

FTA-meeting -0.003 -0.003
(-0.580) (-0.670)

Meeting -0.001 -0.001




(-1.400) (-1.250)

FTAM2-super 0.014 0.011
(0.840) (0.650)
FTA-super -0.010 -0.007
(-0.740) (-0.570)
Super -0.003" -0.003"
(-1.780) (-1.850)
InSize -0.014™ -0.015™ -0.014™ -0.013™ -0.013™ -0.013™
(-9.860) (-10.480) (-9.590) (-9.130) (-9.400) (-8.980)
Sale 0.010” 0.010” 0.010” 0.010” 0.010”" 0.010”
(2.710) (2.780) (2.710) (2.860) (2.640) (2.830)
Debt 0.160" 0.161" 0.160" 0.161" 0.161" 0.1637
(36.910) (37.130) (36.910) (37.100) (37.010) (37.390)
Insti_R 0.035" 0.029™ 0.035" 0.035 " 0.036 0.030"
(4.860) (3.950) (4.830) (4.770) (4.990) (4.030)
Board -0.001 -0.001 -0.001 -0.001 -0.0001 -0.0004
(-0.870) (-0.570) (-1.070) (-1.040) (-0.170) (-0.340)
Tenure 0.001 0.002 0.001 0.001 0.001 0.001
(1.150) (1.230) (1.170) (0.980) (1.100) (1.030)
Change -0.012" -0.012” -0.012” -0.012" -0.012" -0.012”
(-2.470) (-2.470) (-2.460) (-2.420) (-2.460) (-2.420)
Year kil Gkl Gkl il il kil
Industry bl el i) a4 a4 il
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CEO Connectedness, Internal Governance and Corporate Performance

LI Xiao-yu™?, XUE You-zhi'?, ZHOU Jie®

(1 China Academy of Corporate Governance, Nankai University, Tianjin, 300071, China; 2 Business
School, Nankai University, Tianjin, 300071, China; 3 College of Tourism and Service Management,
Nankai University, Tianjin, 300071, China)

Abstract: CEO connectedness is one of the important factors affecting a company's internal
decision-making efficiency and business performance. Most of the existing researches focus on the
connection produced from social network and demographic characteristics. However, they ignore CEO
connectedness based on appointing other top executives or recommending the nomination of directors.
In addition, the existing researches have paid too much attention to the economic results of CEO
connectedness, while they neglected the influence of internal and external environmental factors on the
results of CEO connectedness.

In this context, from the perspective of manager qualities and power, and based on upper echelons
theory, stewardship theory and agent theory, this paper specifically discusses the inner mechanism
between CEO connectedness based on appointing other top executives or recommending the
nomination of directors and corporate performance. Based on the relevant data of listed firms in
Shanghai and Shenzhen Stock Exchanges in China from the year 2009 to 2014, using the software of
STATA12.0 and multiple regression method, this paper systematically analyzes and examines the
relationship between CEO connectedness and corporate performance and further examines the
moderating effect of internal governance.

The results show that, firstly, there exists a significantly inverted "U" shaped relationship between CEO
connectedness with other top executives and corporate performance. That is, with the enhancement of
the association between a CEO and other top executives, corporate performance improves. However,
when the association degree exceeds a critical value (0.4), corporate performance starts to decline;
Secondly, the relationship between CEO connectedness with directors and corporate performance is not
significant. Thirdly, as the main internal corporate governance mechanisms, ownership concentration,
board of directors’ diligence degree and supervisors’ supervision degree have a positive regulating effect
on the relationship between CEO connectedness with other top executives and corporate performance.
Finally, in private holding listed companies, the inverted "U" shaped relationship between CEO
connectedness with other top executives and corporate performance and the positive regulating effect of
internal governance mechanisms are all significant. However, there exists no significant correlation

between CEO connectedness and corporate performance in state-owned listed companies.

These results provide an in-depth understanding of the value effect of CEO connectedness and the
internal logic of the formation. In addition, the research findings provide useful insights for the prevention
of corporate governance risks. This paper also suggests the listed firms give CEO the appropriate power
to appoint top executives and in the practice of corporate governance, they should pay attention to the



clever use and balance of the potential alternative relationship between corporate formal and informal
mechanisms to maximize the potential benefits of the companies in different contexts.

Key Words: CEO connectedness; employment relationship; recommended nominees; internal
governance; corporate performance
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