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The British and American Matching Gifts Program and the Enlightments
for Chinese Higher Education Donation
YAO Limin, SHANG Lixia

(Research Institute of Educational Science, Hunan University, Changsha 410082, China)

Abstract: The lack of educational expenditure raises a claim to Chinese higher education donation.
And Chinese higher education donation is always on the way, strive but don’t succeed. Countries such
as Britain and America, by contrast, the vigorous development of education donation for the
development of higher education provides economic security. All of this thanks for British and American
national policy guidance and institutionalization of incentive donation mode. Open new channels of
Chinese education donation need not only learning and drawing lessons from the successful experience
of American and British Matching Gifts Program and combining with Chinese national conditions, but

also Chinese government, enterprises, colleges, universities and personal joint efforts and collaboration.

Keywords: matching gifts program; educational expenditure; enterprise; college
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