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Collaborative Public Management: Cases and Simulations

Rosemary O’Leary Katherine Gerrard

Abstract With the new changes in the field of governance, Collaborative
public management has been paid more attention to. Different from bureaucra-
cy, collaborative public management use the form of “network” structure to
governance public affairs., This new model requires public managers and lead-
ers not only should cultivate a kind of “lateral thinking” ability, but also
should improve the ability to work with other organizations and their mem-
bers. As a new and innovative teaching methods in collaborative public man-
agement, Cases and simulation are considered to be helpful to improve the col-
laborative ability of public sector managers and management majors. So that
they can be more easy to deal with new challenges in public management field.
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