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Research on Top Managers Pay-performance Sensitivity: From the
Prospect of Modulating Effect of Corporate Governance

Zhang Yao-wei

(Research Centre of Corporate Governance in Nankai University, TianJin 300071, China)



Abstract:Using the data of Chinese listed companies from 2006 to 2009, the paper explores an empirical
study on the asymmetry of top managers pay-performance sensitivity and its determinants, test the
modulating effect of corporate governance between top managers’ pay and firm performance. Some
important results are: 1. Firm performance has a significant positive impact on top managers pay.2.
Under different profit and loss circumstance, the top managers’ pay-performance sensitivity presents
significant asymmetry. 3. Corporate governance has modulating effect between top managers’ pay and
firm performance. And the factors of corporate governance have different impact on top manager
remuneration level and pay-performance sensitivity. Finally, the paper provides some proposals to

improve the determining mechanisms on top manager remuneration.

Key words: top manager remuneration; pay-performance sensitivity; ownership concentration;

independent director
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