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Retrospect and Prospect of Research on CEO Departure
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Abstract: CEO acts as an important role in the corporate governance system. The research on his active
resignation and passive separation is one of concerns of corporate governance. CEO’s departure was
seen as an significant measure of the efficiency of business internal control and external control. This
article reviews and combs the related variables of the recent studies on CEQ’s departure, and gives
some suggestion of how to study CEO’s departure under the conditions of China. We believe that the
studies of CEO’s departure will give us some useful inspirations on the research for organizational
behavior perspective of various actors in corporate governance.
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