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Abstract: The US is one of the countries with the most developed endowment insurance system
in the world. Along with nearly 200 years of development, the US has set up nearly perfect
endowment insurance system gradually, which is still reformed along with the economic and
social development. It’s very important to expound the “three-pillared” framework completely,
explore the latest reform trends actively of US pension system, and summarize the lessons and
enlightenments objectively for China’s endowment insurance system reform in view of both
theory and practice.
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