( 510275)

[1] [2-4] [5-7]
[8 9]
[10]
[11]
[12]

[13]



[14,15 16 17]

[18 19]
[ 20- 23]
[24]
- ( Person-organi zation Fit) [25]
[ 26] [27] ( )
[28]
[29]
[30]
[31]
1996

[32] 1997

8 [33]

40% 60%
10% 30% 10% 20% [34]



2001

52 52
12 30

singleglobal rating

100%

sunmat i on scor e

63. 5%

10



10

SPSS13.0

10

Excel



52

Bxcel

6. 03

52



N M ni num Maxi num Mean Sd. Deviation
52 2.40 8.40 6. 0329 1. 00849
1 52 2.35 8. 60 6. 0448 1. 26342
2 52 2.80 9.00 5. 6906 1. 45181
3 52 3.45 9.10 5. 9987 1. 39076
4 52 1.65 8.90 6. 2619 1. 15930
5 52 3.40 8.30 5. 9002 . 92472
6 52 1.75 9.00 5. 8650 1. 56908
7 52 3.65 7.34 5. 6937 . 87382
8 52 1.90 8.90 5.8779 1. 28200
9 52 2.80 8.70 6. 1342 1. 15694
Valid N (listw se) 52
1 N=52
SPSS Sepw se
2
Model Summary
Adjusted Std. Error of
Model R R Square R Square the Estimate
1 6732 453 442 75341
2 743° 553 534 68817
3 792°¢ .628 .605 .63405
a. Predictors: (Constant), 4
b. Predictors: (Constant), 4,
C. Predictors: (Constant), 4, 3
2
Coefficients 2
Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 2.367 579 4.086 .000
4 .585 .091 .673 6.433 .000
2 (Constant) 1.771 .559 3.169 .003
4 427 .096 491 4.458 .000
3 .264 .080 .364 3.306 .002
3 (Constant) .873 .590 1.479 .146
4 .322 .095 371 3.410 .001
3 .253 .074 .349 3.437 .001
9 .264 .085 .303 3.118 .003

a. Dependent Variable:




ANOVA d

Sum of
Model Squares df Mean Square F Sig.
1 Regression 23.489 1 23.489 41.380 .000%
Residual 28.381 50 568
Total 51.870 51
2 Regression 28.665 2 14.332 30.264 .000°
Residual 23.205 49 474
Total 51.870 51
3 Regression 32.573 3 10.858 27.008 .000°
Residual 19.297 48 402
Total 51.870 51
a. Predictors: (Constan), 4
b. Predictors: (Constant), 4, 3
C. Predictors: (Constant), 4, 3, 9
d. Dependent Variable:
4
Collinearity Diagnostics 2
Condition Variance Proportions
Model Dimension Eigenvalue Index (Constant) 4 3
1 1 1.984 1.000 .01 .01
2 .016 10.999 .99 .99
2 1 2.958 1.000 .00 .00 .00
2 .026 10.631 .35 .05 91
3 .016 13.677 .64 .95 .09
3 1 3.935 1.000 .00 .00 .00 .00
2 .033 10.880 .04 .00 71 .26
3 .016 15.499 .27 .36 .25 .70
4 .016 15.788 .69 .64 .04 .04
a. Dependent Variable:
5
Correlations
4 3 9
4 Pearson Correlation 1 .498** 423%*
Sig. (1-tailed) .000 .001
N 52 52 52
3 Pearson Correlation .498** 1 .248*
Sig. (1-tailed) .000 .038
N 52 52 52
9 Pearson Correlation 423%* .248* 1
Sig. (1-tailed) .001 .038
N 52 52 52
**._ Correlation is significant at the 0.01 level (1-tailed).
*. Correlation is significant at the 0.05 level (1-tailed).
6
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Employees’ satisfaction: influence and variation
——A case of empirical research in Guang Yue firm

HUANG Gui
(Management School, Sun Yat-sen University, Guangzhou 51027, China)

Abstract:After empirical research, this article has found that the important factors which influence employees’
satisfaction, such as organizational strategy, structure, post system, training, salary and welfare, performance
assessment and so on, varying under the pressure of both organizational competitive environment and the
survival stress: The improving space for employees’ satisfaction has no relation with whether they are satisfied
or not, or positively correlates with the performance of practical job in organization. The reason is that the
change of the non-satisfactory parts always threat employees’ own benefits, and the improvement doesn’t exist
in the parts with low employees’ satisfaction but in the factors which influence the employees’ satisfaction.
Improvement in the employees’ satisfactory part will not bring some uncertain changes. The key point for the

organization to improve the employees ‘satisfactory extent is the part with high employees’ satisfaction.

Key words:employees’ satisfaction;influence factors;variation;empirical research
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