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57.6 69.9 55.9
42.0 30.1 441
3 2
LTE LLTE NLTE PRP NPRP
300 67.0 24.6 8.5 48.4 51.6
300-499 71.8 18.9 9.3 59.2 40.8
500-999 70.6 20.2 9.2 63.7 36.3
1000 73.2 20.1 6.7 75.5 24.5
71.8 195 8.7 69.7 30.3
69.4 21.8 8.8 55.9 44.1
“ LLTE ~
HRM 3 3
80%
3 3
2003 2004
26.9 29.2
57.2 52
135 14.8
2.4 4.1
(2004)
545 500 7 500 26
LTE LLTE NLTE
Multinominal logistic LTE LLTE NLTE
4

3 4

LTE=0 is comparison group

(Multinominal logistic regression)

LLTE=1 NLTE=2
Coef Std.Err Coef Std.Err
reg -0.1676756** 0.051552 -0.1736393*  0.074068
nreg 0.0379497 0.050586 0.15032* 0.073718
gov 0.3924835* 0.191178 0.1939441 0.282301
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share 0.0480327 0.222528 0.2643289 0.30642
emp -0.2540424** 0.084297 -0.2226877#  0.12144
sales 0.2477193* 0.124632 0.0621917 0.175244
profit -0.1736181 0.113485 -0.1075783 0.163158
inno -0.0600722 0.090967 -0.2180732#  0.124454
com -0.0469264 0.078485 -0.0166927 0.114745
uncer 0.0696561 0.087436 0.3337357* 0.135477
_cons -0.3797726 0.575161 -2.14594* 0.863322
Pseudo R2=0.0277
LTE=0 is comparison group
*** p<0.001, ** p<0.01, * p<0.05, # p<0.1
3 (reg 20 20
7 ) (nreg 7 ) (gov 1 0) 4
(share 1 0) (emp 1000 500 999 300
4999 , 300 ) (sales 3 2 )
(profit 3 ) (inno
) (com ) 10 uncer
LTE=0 LLTE=1 NLTE=2
LLTE LLTE
NLTE LLTE NLTE
LLTE NLTE LLTE NLTE
NLTE “
NLTE
NLTE
LLTE NLTE
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LTE LLTE 10%
LLTE LTE
NLTE
NLTE LLTE
LTE 3 3
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3 5
(Ite)
LTE 1 LLTE NLTE 0 PRP
1 0
3 5 (Logit estimates)
PRP
Ite -0.1996098 -0.0559 -0.1897721
gov 0.5331685** 0.9138994* 0.3635294#
share 0.3740602* -0.14072 0.6238594*
emp 0.2550401*** 0.217796 0.2655631**
sales 0.217978* 0.5496994* 0.1916083#
profit 0.0372989 -0.31278 0.0904924
inno 0.018297 0.217579 -0.0207023
com -0.0139801 -0.17678 0.0143024
uncer 0.0767792 0.032069 0.0942674
_cons -1.099769* -0.81347 -1.196075*
Pseudo R2 0.0401 0.075 0.0334
*** p<0.001, ** p<0.01, * p<0.05, # p<0.1
3
3 6
3 6 (Logit estimates)
LTE
reg 0.1696018*** 0.023924 0.1976952***
nregu -0.0714948 0.16091 -0.1481353**
gov -0.3353351# -0.58318 -0.2975608
share -0.115854 0.104299 -0.3079196
emp 0.2438258** 0.356482# 0.2033721*
sales -0.1903418# -0.28117 -0.1820681
profit 0.1526035 0.340093 0.0902234
inno 0.1089342 0.224429 0.1107176

com 0.0373766 -0.2461 0.0874891



uncer -0.1436099# 0.005248 -0.1532867#

_cons 0.2606688 -0.60881 0.5385946

Pseudo R2 0.0292 0.0776 0.0359

*** p<0.001, ** p<0.01, * p<0.05, # p<0.1

HRM
HRM
3 7 LTE NLTE
L-NL
5% “
” HRM
HRM
HRM
3 7 HRM
LTE NLTE L-NL
69.5 54.2 15.3%**
60.9 66.4 -5.5#
33.9 50.5 -16.6***
73.3 79.2 -5.9*
55.5 47.9 7.6*
31.8 354 -3.7
13.4 12.5 0.9
9.7 10.9 -1.3
10.6 13.8 -3.2#
13.3 13.8 -0.5
9.8 9.1 0.7
25.8 21.1 4.7#
27.7 25.3 2.4
18.1 17.4 0.7
28.2 24.0 4.2
39.1 32.8 6.3*
67.1 62.8 4.4
t-test: *** p<0.001, ** p<0.01, * p<0.05, # p<0.1
3 PRP NPRP
5% “ ”
7 “ 7 HRM
HRM
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PRP NPRP P-NP
62.3 68.6 -6.3*
64.0 60.4 3.6
434 329 10.5**
89.3 56.1 33.1%**
55.0 50.6 4.4
35.5 28.8 6.7*
16.8 8.0 8.8***
13.0 5.8 7.3%**
11.9 10.8 1.2
16.6 9.1 7.4%*
125 54 7.1%**
25.6 22.1 3.5
311 21.2 9.9***
19.9 15.1 4.9*%
27.8 25.5 2.4
38.8 34.9 3.9
70.7 58.9 11.8***
t-test: *** p<0.001, ** p<0.01, * p<0.05, # p<0.1
HRM
HRM HRM
4
(LTE) (NLTE) PRP NPRP
LTE+PRP LTE+NPRP
NLTE+PRP
NLTE+NPRP
4 1 4
PRP NPRP
LTE 39.7 30
NLTE 18.2 12.2
LTE+NPRP HRM
NLTE+PRP HRM
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NLTE
J
NJ A
NJ A
NLTE+NPRP DJ
A J DJ
J J
NJ A
4 2
NL+P NLTE+PRP L+NP LTE+NPRP NL+NP NLTE+NPRP
A J DJ 4 2 NJ
J DJ
NJ
4 2
L+P NL+P L+NP NL+NP
318 16.4 34.7 17.1
40.9 18.5 30.7 9.9
43.8 20.2 27 9
55.8 19.6 17.2 7.4
50.5 195 22.1 7.9
38.1 18 31 12.9
Multinominal logistic
4 3
(gov)
(sales) (profit) (inno)
(com) (uncer)
(busi) “ no
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NJ L+P J L+NP A NL+P DJ NL+NP
4 3 4 (Multinominal logstic regression)
L+P=1 is comparison group
L+NP=0 NL+P=2 NL+NP=3
gov -0.6370168** 0.2284049 -0.1112121
share -0.5029157* -0.0128009 -0.066875
emp -0.2516944** -0.1952452* -0.4502822***
busi -0.2598794 -0.3781167# -0.3418239
sales -0.2590311* 0.0938558 0.0402054
profit 0.0391851 -0.0734383 -0.1891707
inno -0.0517125 -0.1761617# -0.0974612
com -0.0189621 -0.0585499 0.0641823
uncer -0.1228386 0.0838259 0.0810062
_cons 1.854575** 0.3463718 0.0378983
Pseudo R2=0.0335
*** n<0.001, ** p<0.01, * p<0.05, # p<0.1
L+P(NJ) L+NP(J)
L+P
L+P L+NP L+P L+NP
L+NP L+P
L+P NL+P
NL+P L+P
4 2
L+P
NJ
J
L+P
NL+P
NL+P
L+P
HRM
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Corporate Governance Reform and Diversity of Japan’s Employment
System

Miyamoto Mitsuharu
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Abstract: After bubble economy collapsed, Japan’s firm system faced two institutional reforms:
corporate governance reform and human resource management (HRM) reform. The former reform
focused on shareholder’s value while the latter emphasize HRM. Does Japan’s firm system converge to
America’s system or Japan’s firms are developing a new system? This paper bases on JIL's survey,
explores ongoing reform of corporate governance and HRM. Section 1 analyzes some questions in the
process of corporate governance reform and HRM reform from the perspective of institutional
complementarities. Section 2 discusses corporate governance reform based on JIL's survey. In
section 3 this paper analyzes HRM reform from the perspective of long-time employment and
performance wage. Finally, section 4 provides four possible mode of Japan’s firm system in the process
of corporate governance and HRM reform.
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