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Contingent development between Administration Governance and
Economic Governance: the deep thought of ‘limit the pay of Top
Executives’ based on Financial Crisis

YUAN Qing-hongl, QIU Ai-chaol

(1. Center for Studies of Corporate Governance Nankai University, Tianjin, 300071, China)

Abstract: The Compensation system is the key elements to coordinate the interests of shareholders and
management closely. It is an important mechanism of corporate governance essentially. On the
background of Financial Crisis, limiting of the pay of top executives is the contingent development
between Administration Governance and Economic Governance. The Europe and the United States’
limits highlight the negative effects of Economic Governance and strengthen of maturity of the
Administration Governance. At present, China's corporate governance system is still in the swing state of
the system. Through a long-term construction to strengthen the transparency and the establishment of
executive remuneration market assessment mechanism, we can promote the maturity of system of

corporate governance.

Key words: compensation system; administration governance; economic governance; contingent
governance
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