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ARSI FFN 2 (2024) [40]A e [ B\ 7 I 22 BE (e gk Ak B 7, (RS TXUCRPE A, 2
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ESG #HLEFE MMV AEFAEE (Environmental ). #:4> (Social) FAATEVEFE (Governance)
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ANV AR SO TGS AR A5k, BN AE A S RME, SEIatt
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36, 2024[42]; MIEk. W, 2024[53]; xMA%E, 2024[31]; #fddy. FFF, 2024[51];
MREL. FUESR, 2024[7]; FLBEBHEE, 2024[10]; kfLfess, 2024[54]; JBUHE, 2024[38];
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M s Ak ESG R (WLBGE . AFIESE, 2024) [18] .

PR EE G AT DL R BT RS 15 S R O DL S S BT RS AR T Al ESG R I (J
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(R (AL 7 5 2 € BT LA B A B AR 0L 7 4 E B BOR B THIE R P BSG RN CBR AL | 4K, 2024)
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FIPFEm AR E (FEE%, 2024) [28].
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ANTE K AT AR EA L ESG FIL (Mumhad S N, 2021) [4]. &BHIRTEN A ESG
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A Literature Review on the Impact of Executive Compensation Gap on
ESG Performance

Qingqing Li
(Hunan Normal University, Changsha / Hunan, 410000)

Abstract : With the deepening of the concept of sustainable development, corporate ESG
(Environmental, Social and Governance) performance has become a key criterion for measuring an
enterprise's comprehensive value and fulfillment of social responsibilities. As a core incentive
mechanism in corporate governance, whether and how the executive compensation gap affects
corporate ESG performance is an important issue that combines theoretical frontier nature and practical
urgency. This paper systematically sorts out existing literature on the economic consequences of
executive compensation gap, the multi-dimensional antecedents of ESG performance, and the direct
correlation between the two. The study finds that the compensation gap can not only generate a positive
incentive effect based on tournament theory, but also induce short-term opportunistic behaviors due to
the pressure effect; ESG performance is affected by the intertwined influences of multiple factors such
as digital transformation, supply chain relationships, policies and systems, and internal governance;
while the research that directly links the two is still in its initial stage. On this basis, this paper conducts a
comprehensive review of the theoretical perspectives, research depth and situational boundaries of
existing literature, and points out that future efforts should focus on constructing a multi-theory
integration framework, deepening the testing of mediating and moderating mechanisms, paying
attention to dynamic evolution laws and strengthening causal identification strategies, so as to provide
more solid academic support for optimizing executive incentive contracts and promoting the sustainable
development of enterprises.

Keywords: Executive Compensation Gap; ESG Performance; Tournament Theory; Incentive Effect;
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