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Hom N RHERE . ABEFSLEGRTS 418 03, EAIBR RN, IR T 309 1A 2]
%

A FAEAH 309 LHGRA . ETERITTTH, P 1658 44, & 51. 1%; Lk 161 44, 5
48. 9%, TEAFEWA 7T, 30 % KLAT 84 44, 5 27.2%; 31-40 % 126 44, 5 40.8%; 41-50 %
78 4, 15 25.2%; 50 % LA L 21 4, 5 6. 8%. AEH B HITH, mH &L 90 4, 15 29. 1%;
KE 574, 5 18.4%; AFF 119 4, 5 38.5%; WAL 43 4, & 13.9%. fEAH M
FROTTE, EA A 87 &, 5 28.2%; REAN 209 4, 5 67.6%; Al 134, 5 4. 2%. f7E
TAESEBR 510, 2 SELAN 60 %4, 15 19. 4%; 2-5 4F 105 44, 15 34. 0%; 5-10 4E 91 44, & 29. 4%;
10 FF R PA b 53 44, /7 17. 2%, fERIAI 7T, AZr=301] 127 4, &5 41 1% HORBFARERT 62
%, 7200 1%; T 33 44, 5 10, 7%; HREEE BRI 87 44, & 28. 2%. FERIAREELTT
M, ¥ 165 4, & 53.4%; 4% 104 %, 5 33. 7% =240 4, & 12. 9%.
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53R “EHHFET
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A AT TR B R L, AR AP ARG E L o AT E R
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KR RERMYL T Bart M De Ridder ™ JFRMIMER, B4 8 NI, WIFMIRNT
SRR ERE . BT “ 43R5 ERE, RS IINEERS 8T, “4
P F S, AT SRR AIE SR o ABFFUIZERR Cronbach’ s R
{64 0. 849.
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I (R FINL AR . BITA “FRUCHTRIINL ARG IR 2127 “FUCHTRATHRL A= L
ARKBE” o ARBFFTIZERT Cronbach’ s a RECH 0.895.

BT AT N ERME S TIRIRRI BT RR, S8 8 NI, Mg “WAH =R
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AR AR EE )5 53 TRIHHAT RIEAT IR R 0. 38 1 s, DU 5 seBrEicE
DL FE R B30 T B A ( x 2/df=2. 106, RMSEA=0.060, SRMR=0.057, TLI=0.908,
CFI=0.919) . [Ftt, AHF5T ik E R PY /SR 5 A HA BT IR X 43 38505

x 1 BiEEFEF TSR
iRy X2 df x2/df  RMSEA  SRMR TLI  CFI
Vg B 7 #E R . 650.670 309 2. 106 0.060 0.057  0.908 0.919
ATHM, KS, OFTP, CB
= A 8. 1008. 401 315 3.201 0.085 0.073  0.818 0.836
ATHM, KS, OFTP+CB
TR AR A 1494. 891 323 4. 628 0.109 0.083  0.700 0.724
ATHM, KS+ OFTP+CB
O 7R A . 1616. 680 324 4. 990 0.114 0.087  0.670 0.695
ATHM+KS+OFTP+CB

7 N=309. ATHM=AF AL A N 7 SR B Sk s KS=RiR L=, OFTP=HRMY. A R i (8] %2 77
CB=0 TBIHAT N

3.2 #RMEG TSRS

FAREZ AIMIIE . e DA R R AR 2 R, BEAS R SR, AR
VIR H S S A AT AR BE EMSE (r = 0.510, p < 0.01) ; FRBEEMANE
PR PR R SRR L E R B2 IFAISE (r = 0.548, p < 0.01) ; FHRKEEE R TEHITN
ERFEIEMK (r=0.603, p<0.01) . tAh, MH5S R TAFAT R EE MG (r=-0. 124,
p < 0.05) ; FRERTOAFATNEEZEEMK (r =0.256, p < 0.01) ; TAEFRE R
THRIFAT NEREEFETEMX (r = 0.190, p < 0.01) . FHith, EFLEABEERIES, AR
FE[EE 3 BT HR g X e i) R

R 2 MRS SRS R

AR M SD 1 3 4 5 6 7 8 9 10 11
1 S 1.49 0.501 1
2 Y 212 0.886 -0.246** 1
3 HESR 2.37 1.048 0.376** -0.337** 1
4 A F R 1.76 0517 -0.073 0.104 -0.255%* 1
5 TAELERR 244 0.991 -0.052 0.459** 0.038 -0.077 1
6 [ESEA 2.26 1.258 0.396** -0.062 0.402** -0.079 0.077 1
7 R 1.60 0.708 0.065 0.220** 0.361** -0.124* 0.474** 0.198** 1
8 AIHM 19.24 3.803 -0.069 0.051 -0.021 -0.062 0.025 0.031 -0.058 1
9 OFTP 23.05 4.618 -0.043 0.026 0.085 -0.054 0.045 0.023 -0.002 0.669** 1
10 KS 30.69 5.334 -0.096 0.078 -0.007 -0.120* 0.116* -0.021 0.023 0.548** 0.576** 1
11 CcB 31.13 5.069 -0.124* 0.256** -0.111 0.037 0.190** -0.010 0.063 0.510** 0.631** 0.603** 1
VE: N=309, *=p<0.05, **=p<0.01, XUBKK .
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TABHAT N Z , SRR 1. A 2 RO AR X R R s IR B8 2 45 515K,

WAL ZR TN YR T S 2 IE R R MR AR IR = (b=0. 756, p < 0.001) , RI4EREEE
BN D) B 5 B S B R BB, AR R, ORI 20 18 5 RN AR B E
EE . A 5 S5 EIR, AR R A T w2 R T AT A (b=0.564, , p<0.000) ,
BRI b, R TOIHHT N E, ORI 3. MY 6 ZERREAY 4 138 at_Fm N HIR L
R 6 45 B EIR, R AT S BUR A H S B B T AT O B TR AR AT AR B 2
(b=0. 344, p<0.001) , FIRILZENE G2 TEBFAT N TR 534 (b=0. 430, p<0.001) ,
Wi HR S A AE S A BN ) BRI B S R 5 T REA T A [ R A, W10 SRR
w4,

xR 3 BEREIA%ER
HHRSLE R TAEAT N
it R 2 A 3 R 4 R 5 1A 6
i 32,852k 17.271%%k  28.652%kkx 14, 854%kek 10, 114skkk 7. 427s0k%
PE 531 -1. 026 -0.511 -0. 756 -0. 300 -0.177 -0. 080
F S 0. 236 0. 048 1. 038% 0.871% 0. 905% 0. 8513
HEY 0. 139 0.072 -0. 150 -0. 209 -0. 229 -0. 240
A wEVE -1. 264% -0. 853 0. 134 0. 499 0. 848 0. 865%
TARFERR 0. 585 0. 482 0.573 0. 482 0.243 0.275
Bk 0. 005 -0. 164 0. 159 0. 009 0.156 0. 080
ARG, -0. 424 0. 042 -0. 147 0. 265 0. 092 0. 247
ATHM 0. 756%k 0. 6690k 0. 3440k
KS 0. 564k (. 430%k
R’ 0. 038 0. 322 0.079 0.325 0.418 0. 464
AR’ 0. 284 0. 246 0.339 0. 385
F 1. 699 17.770%%k 3,703k« 18.096%kk  26. 986%+x  28. 809sekok

e N=309, #=p < 0.05, *k =p < 0.01, s#k=p < 0.001; FHHRE LS NIRRT
ES 188

HR, RFCRH SR RIS L (Monte Carlo Simulation Bootstrap, N =
5000) , HE—DAGIGAFE IS L2 BN I SRR B ST el ik A R =6 53 T AHETAT A B A 8O
EAEGXE. &4 8K, FIREEEFERAAT A RIFEH SIS R T AT N2 i
FAMER (GURifE= 0.325, 95% CI = [0.221, 0.447]) , ZHE% 4.

CERS LA TN 77 BR A B S e B R T REAT A BB NAE A 0. 344, A NAE N
0.325, GLNE N 0.669, FIHILZIEERE AT R BB R TOIHHT N2
(TR A RO (5 R RLBET 48, 6%, EAE X M ERAEEE 0, X ICRE T ANRILEAEFR A AT A
FIRVFEE SIS R T REAT N2 [ R AR

£ 4 BT
LA LA Boot 95% BAE X [A]
REA FRifE iR TRR LR
[EEE Ve 0.325 0. 059 0.221 0. 447
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HIERN 0. 344 0. 093 0. 165 0. 530
SN 0. 669 0.078 0. 522 0. 832

N =309, bootstrap k%= 5000.

wJE, AT IR 5, AHE TR E E A 5000 IR Bootstrap J7 kAT A 1T RN
IOUE. 25w 5 frox, MBI RS8R, BA5X A0, 147, 0.551], A,
FEM, RWETIEREE; LEARE AR % 5n, BEXEN[-0. 053, 0.299],

BEEM, RFETERAARRE. &5, U AREN MRS RERE, FREEHA %
V5 BRSO 53 T ANHTAT N IR I 1] 52 0 B 58
x5 WL T
WA R R Boot 95% E 15 X 1]
EX gl PR 1R TR EIR
3% OFTP 0. 349 0.103 0. 147 0. 551
M 0. 236 0.079 0. 081 0. 392
55 OFTP 0.123 0. 089 -0. 053 0. 299
VE: N = 309, bootstrap &XZ%= 5000,
4 R 5B

AW T TS PR S S S R BIE, WET —Mh R, R TERE
RN IR FLSL R S 5 TANHAT N2 RS . WF s R R, ERa AN %
VRSSO T N . Horp, RRIL SRR R N ) U A B S
5 R AT N2 A E o eah, BRME A SRS A1 82 0 70 4RI A 8N T W A B s
5 5 T AT NI R AR ATVE T o 24P R SR A [a] TR 22 1 Bk, SRR
TR H SR A L RUHTAT A IE R R T B
4. 1 HRE X
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RE B ARRERS 7 T, Wbk RS, SRR IGE. AT R IR S
B A R, RS N B IRE BE B I B2 L R AR R R . AR, X A
FOLE B AL T HIHIR R B R, AW AL SN ) 55 YR BRSO LB HT T A
RTRHHTRR, R T 5 TR T N 7t .

HR, AFFETAHSZHRIEL, DR EE R AR, R THEREATAS
PEYR A S ot B BB AT N BRI A B T 4518 S 1 AN RN 0 B B S ] LA
S AR SE AT ARSI 1 o R, B SCE B T SRS A N ) I S B 4L AR
B R ARG EA IR . SR, AT T 7T SR I R RN ) B B S
BT 53 T ANHAT N A BEAEAE RIS A N ZERLA . R, AR IR S T 4R s N ) A
SRS R TABHAT N Z R F RS . S5 5 R I, A 28 BN 77 B AS B 5 ek e A ik
PALEE, B HES) R T AHTAT A

Wa, ETHEEEIERER, ARER T EREETN B S R S A T A
AT NI R MVE RS, RV A SR (AR 22 /1 R 208 S5 R B MR T AKK
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43R RBERE
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J& > AT B SO A R TR B TR R TR T N IR AR . [F
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The Impact of Age-Inclusive Human Resource Management Practices on
Employee’ s Innovation Behavior

WANG Xiang
(Hunan Normal University, Changsha 410006)

Abstract: Drawn on social exchange theory and socioemotional selectivity theory, this paper explores
the relationship between age-inclusive human resource management practices and employee’ s
innovation behavior. It also examines the mediating role of knowledge sharing and the moderating role
of occupational future time perspective. The research sample was collected from 309 in-service
employees in technology-based enterprises, and the results show that age-inclusive HRM practices
contribute to promoting employee’ s innovation behavior; knowledge sharing mediates the relationship
between age-inclusive HRM practices and employee’ s innovation behavior.; occupational future time
perspective enhances the positive impact of age-inclusive HRM practices on employee’ s innovation
behavior.

Keywords: Employee’ s Innovation Behavior; Age-inclusive Human Resource Management practices;
Knowledge Sharing; Occupational Future Time Perspective
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