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Research on the Participation of Flexible Employees in Basic
Endowment Insurance: Literature Review

YiYin

(Business School of Hunan Normal University, Changsha, Hunan Province, 410000)

Abstract: With the deepening of China's economic system reform and the emergence of new
technologies and new industries, the proportion of flexible employees in China's workforce has become
larger and larger. For a long time, the pension problem of flexible employees has been one of the
difficulties in the social security system. How to scientifically adjust or establish an endowment
insurance system suitable for flexible employees has attracted much attention. This paper combs the
relevant domestic and foreign literature, especially the domestic literature, lists the main factors that
affect the participation of flexible employees, and combs out the possible incentive mechanisms for the
root problems.
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