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—_— Retire  FIETESTKIBIK, fEHE. FIFLANT, Retire =1,75 0% 0
e T o AMEAREE . AMERRE A RLIER AR, H AR E %
P Outsider
Gl
M
5 P ATEE K Insider PISRARAT 3 PN ST A 48 4R AT A P 4 N S 7B A = AT R

U Origin Rotation  #e#t: IR AR BUF. TAEEATIR;
CEO 4kfE: #k{FF = KM R CEO 4k{ERT Fromceo=1, 7
N0

Fromceo



2 A il B T SR R IR LR D 3 T 38 4 (41 s T B R

MPmin FEH AT EF KR H AR, MDmin=1, 7, MDmin =0;
KA o
i HEE AT E A IR R RO B . AR R A IR
MDmax  FF H 4T E KRk H 4MBaBUFR, MDmax=1, 5, MDmax
=0;
HATHE RIS Newage 4T3 HKAEW;
FEEFK Newedu FEEFKAETES: =@+, 2=F%, 3=FK%, 4=Hit, 5=
HEER it
A FIREE Duality  #H{EH KA ML 59— AR, Duality=1, #1iy 0;
;:i A AT Tenure  AMEEHE HRKATHRER;
B LR H5 2N A TR AR R L7 6~ J7 0
HHEHL Board AR HER e N
WSS Meeting A FFEENBIFMEHF S S BIREC A
AR Listage — ~va] EHAEEAAE EATERE) BN
(R 2) BTEHREME LR
ABINV  f&% Chen % (2010) M1k, ABINV bk 2z 4ast(#
BEME INV - Overinv - {54 Chen %5 (20100 HJ7¥%, Overinv Rl B %
Underinv  f% Chen % (20100 HJJ7i%, Underinv FREEAR L
= Loss M E A AR TR PRI R ROE (28 T A BV T R LUA R B R A
N fily, Loss HUE N 1, 04 0;
7 4 ROEt € [0, 0.02] HAfF/EHI T, WeakProf BUE R 1, HNHN
el WeakProf
e 0;
il _— Smooth A ROE MU AL FE T £ AR ROE ¥ 3/4 43674, H. Loss.
45 WeakProf %JHEUE 4 0 i, Smooth EUE v 1, FNIA 0;
B ORBESREE ROA BEref e Fe . oRE R R B
2\ F HUAE Size ST H
N F FATHE Lev NIRRT /NI Ot
A FRAAE Growth  ElIft A3 K
TR Listage A= LA AAE L4 R B A

1. fE gt o A7

SRNEEE S

3Rt FEF AT ERM R B BRI A ST WK 41 AT EE F KA A

FRINEHE L, A FRUR/DN (MDmin) IFEAL 67 4, L 10.75%, & E
Bk (MDmax) HIREAA 153 4, (L 24.56%. F45E 4T #H RIET BT HE L HE.
BATEFHKETE (Promoted) FEAS 172 4, (5Ek 27.74%, B2 NP1 (Retention). P&
IR ZE 4 (Democase). 1BfR (Retire) ALK . AT L EA Al kA EATE FK R 22



BRI NAFAE Tn) G314 B 48, 0o A28 1) P il A PR o T A 2 KR B A8 Clinsider) %2,
204 MEA, (5L 54.34%, . [FR4HTEEF KR (Rotation) (4Lt 35.86%. 1] i
B A AR AT ] T e 438 N B4R o RT3 B R B I AR &, A S F KA A S AFALE
H5EM, “FHE (Smooth) zhHL 5L 22.83%, L5 4 (Loss) AlfHA] (WeakPro) %% .
HHEKMTLLE (Duality) FEAE 5214, (5L 8.36%.

* 4 BoR T HAVE ERRRES TR, WK 42 aTULEH, KAV EAE (LWD) ks
HEZLNT B3 E (TWD) AR5 {E (CWD). KT ™ i (LWD) i K1E
N 5.76, BIR/NTmBI T AE (CWD) fHKME 26.18. 4HEEFH K TIHFEE (Newage)
49 &, HAEEHR (Newedw) FIENKZARL, EAEMEFKME (Board) 1556 A,
FFEFHF 9 e (Meetings). B AP BT 4EES (Listage)10 /424, ATE#EFK
{ERAF359 5 F A

*3 TXEFEMBAXEMEEREIE

8 EUER 1 R REASE i BEAR E 45 (9%0)
MDmin 67 10.75
MDmax 153 24.56
Promoted 172 27.74
Retention 163 26.29
Democase 286 46.13
Insider 244 54.34
Outsider 44 9.80
Rotation 161 35.86
Loss 64 10.29
WeakProf 94 15.11
Smoothing 142 22.83
Duality 52 8.36

*4 JESTEMRMSITER

RE EEE PR m/ME Hrhr B
TWD 0.180 1.590 -11.83 0.050 26.180
CWD 0.180 1.430 -11.83 0.050 26.180
LWD 0.000 0.580 -10.11 0.000 5.760
H5 0.220 0.130 0.00 0.200 0.720
ROA 0.030 0.070 -0.75 0.030 1.490
Size 22.09 1.250 18.64 21.89 27.75
Lev 0.510 0.200 0.03 0.520 1.260
Growth 0.240 1.020 -1.00 0.120 20.80
Tenure 4,730 3.060 0 4 15
Newage 49.39 5.370 35 49 71
Newedu 3.330 1.260 0 4 5
Board 5.860 1.690 0 6 12

Meeting 8.910 3.520 2 8 41



Listage 10.41 4.570 1 10.50 23

2. ZAUEEASH

(1) FEAFE BRI E %l

5 BR T EATEF KB H AL R H Panel A, Panel B 1 Panel C 434
R T EATE K SRR S L A . KI5 E AR 8h 5= A R SHE R R . R
5041, BATEFEK G TR E B SEURRT, B E USROG AR A B AR 24 3
A, a7~ E A R AR YT EF KPR, A ERE S
BE P PR AB AN S P el B S 3 B DG, SUal T AR IR A B B E R R A
IR RN R i DRI B R, A3 [ A B P A 1 0% R AN B, AT R R AT e S A
HHAN, LLMEMBARNERKELLIE KA NKREZMEESEC R, YEEES
KA BN LA SBUR T, EAREFEKSLNEA EaE A A, 1B ARER R & —E 1
FIBL, BT HLE (0 AU BRI, DR P2 A 1 (8 25 A R, W72 4518 7] Quigley
A1 Hambrick®—, {B¥% H1-1 BT 24 FF 3 2K B MR R PR A T 4 B B HA I, o) 397 AR 1
B HIRFAT A BIREIE R, R K T LA B R N R P S o, R H1-2
T AL 77 BV 2 B BE B EAOAN S KA B = el B 2 3 AH O, T 5 8 5 i A 3
WA 3, AT ReRE TR R 2 5, CAT T AUR RSl % A T % AL T
BAREHAHL, 2007 FFLLE, KR RE—SiHRASERE R, H 2 1R @, X
— s FERE b U B A £ o K AR B e R v P A B 2 S R R A A R R T AR R A
BB PRI T B E L 2 ACE BT 4T K R B S AR T R S )

®5 MEEEKBRABSH~HE

Panel A FIEEFKBRRAE B H™ME (TWD)

Ay B ) () (3) 4
Promoted -0.199**
(0.0987)
Retention 0.240**
(0.101)
Democase 0.0519
(0.107)
Retire -0.0924
(0.110)
TWDy, 0.0745*** 0.0745*** 0.0741*** 0.0738***
(0.0233) (0.0233) (0.0234) (0.0234)
Board 0.0735** 0.0757*** 0.0714** 0.0712**
(0.0285) (0.0285) (0.0287) (0.0286)
Loss 0.599*** 0.607*** 0.599*** 0.602***
(0.161) (0.160) (0.161) (0.161)
Listage -0.0234* -0.0249** -0.0227* -0.0232*
(0.0124) (0.0124) (0.0124) (0.0124)
Observations 531 531 531 531
R-squared 0.140 0.143 0.133 0.134

Panel B RIAEHKERAUEKMHE~H/ME (LWD)



Bl 1) ) ©) (4)
Promoted -0.123***
(0.0441)
Retention 0.0812*
(0.0455)
Democase 0.0114
(0.0480)
Retire 0.0402
(0.0495)
LWDy; -0.0699** -0.0718** -0.0696** -0.0691**
(0.0323) (0.0324) (0.0325) (0.0325)
Newedu -0.0283* -0.0315* -0.0292* -0.0298*
(0.0160) (0.0161) (0.0162) (0.0161)
Loss 0.194*** 0.197*** 0.194*** 0.194***
(0.0716) (0.0719) (0.0722) (0.0721)
Sizey; 0.0554*** 0.0544** 0.0555*** 0.0542**
(0.0211) (0.0212) (0.0213) (0.0213)
Observations 531 531 531 531
R-squared 0.122 0.114 0.108 0.109
(R 54:R) Panel C AIEEFKERAMERANFH WA (CWD)
Ay B ) () (3) 4
promoted -0.0757
(0.0875)
Retention 0.167*
(0.0895)
Democase 0.0364
(0.0947)
Retire -0.137
(0.0974)
CWDy, 0.0792*** 0.0796*** 0.0787*** 0.0778***
(0.0223) (0.0222) (0.0223) (0.0223)
H5 0.741** 0.686** 0.741** 0.707**
(0.339) (0.339) (0.340) (0.339)
Board 0.0634** 0.0652*** 0.0622** 0.0611**
(0.0253) (0.0252) (0.0253) (0.0253)
Loss 0.404*** 0.409*** 0.403*** 0.406***
(0.142) (0.142) (0.143) (0.142)
Listage -0.0172 -0.0184* -0.0169 -0.0177
(0.0110) (0.0110) (0.0110) (0.0110)



Observations 531 531 531 531
R-squared 0.135 0.140 0.134 0.137

e (1) #xxxx* HRIRIRTE 1%,5% Fl 10% KF ERZE: (2) 5 dubrdkix: (3) SHuEE#EH] T H
FEFKER (Newage). HEE R (Newedw). WIFTFN (Duality); ATEFEF KA (Tenure). B
BWEFE (H5), HHESMB (Board) #HSUIRE (Meeting); 5 (Loss). Al (WeakProf), “Fig
(Smooth). M#IZEE (ROA). AFFME (Size). MSHFAF (Lev). AR BKME (Growth), AF L
MAERE (Listage); [FIBT#EHIATIE (nd) FIEE (Year), [RTEIEIS S EHIZREALIIR.

(2) AEFEFARIE S T Rl

7 6 FoR 1 AMEE ARSI 5 557 R A S E 7 s . Herh Panel A Panel B
A1 Panel C 73 BN T 4T 3 FARRIFZR AL 0= ol AE K 58 7= DR AN 8 % = D AEL 1)
SHER FR . R 6 AAL M4HTE R KR B NI, B A ERCS KIS E 2 G,
LAREE F AR AR, BB FACGKIATERE 2 A G Ul AR SRR R
RUONEHE H FR A B3 25, YAMTEEF KR A N, WREZ TS B EEFKA
—EMNRKR, W TR AR F KA W 7 AT KR, B O E R a2 5
BTAEFE S AKHIBRE], A n CEO MRS K5 5™ Il A L 1) 58 R BN WX — s ¢ 44k
FEHE AR H AN BBURTIN, AR B 52 3 Fi AR 3 5K 1 2l A 2 B AN 2 a2, RIS 4
WIVIRBKTT, REVHHEE e, B BAE BT~ ME, B\ RiR. i H2-1 Al
B H2-2 0T

*6 HEFERKRESETRE

Panel A 4T HKRIFE BEZWME (TWD)

Ak 1) ) ©) (4)
Insider 0.0163
(0.109)
Outsider 0.180
(0.175)
Fromceo -0.0382
(0.132)
Rotation -0.0911
(0.112)
TWDy ¢ 0.0472* 0.0479* 0.0471* 0.0466*
(0.0266) (0.0265) (0.0266) (0.0265)
Board 0.0498 0.0500 0.0492 0.0505
(0.0347) (0.0347) (0.0347) (0.0347)
Loss 1.269*** 1.272%** 1.264*** 1.275%**
(0.217) (0.217) (0.218) (0.217)
Listage -0.0199 -0.0212 -0.0206 -0.0193
(0.0156) (0.0156) (0.0156) (0.0156)
Observations 386 386 386 386
R-squared 0.182 0.185 0.182 0.184

Panel B #FEHKRIFSKEHEF~RIE (LWD)
&3 (1) ) 3 @)

e




Insider -0.111**

(0.0545)
Outsider 0.235***
(0.0869)
Fromceo -0.125*
(0.0658)
Rotation 0.0209
(0.0562)
LWDy., -0.0900** -0.0926** -0.0929** -0.0901**
(0.0378) (0.0376) (0.0378) (0.0380)
H5 -0.412* -0.397* -0.431* -0.405*
(0.236) (0.235) (0.237) (0.238)
Loss 0.373*** 0.383*** 0.365*** 0.377***
(0.109) (0.108) (0.109) (0.109)
Sizey; 0.0910*** 0.0903*** 0.0888*** 0.0832***
(0.0294) (0.0291) (0.0293) (0.0293)
Observations 386 386 386 386
R-squared 0.171 0.178 0.170 0.162
(R 6 42R) Panel C #EEHKRIFERIIR=MME (CWD)
2k (1) @ ®) “
Insider 0.127
(0.0954)
Outsider -0.0456
(0.153)
Fromceo 0.0795
(0.115)
Rotation -0.114
(0.0978)
CWDy, 0.0566** 0.0580** 0.0587** 0.0573**
(0.0250) (0.0251) (0.0250) (0.0250)
H5 1.076** 1.062** 1.080** 1.077**
(0.416) (0.417) (0.417) (0.416)
Loss 0.910*** 0.903*** 0.913*** 0.912***
(0.190) (0.190) (0.190) (0.190)
Sizey; -0.105** -0.0970* -0.0996* -0.101**
(0.0513) (0.0511) (0.0512) (0.0510)
Lev, 0.621* 0.621* 0.614* 0.618*
(0.326) (0.327) (0.327) (0.326)
Observations 386 386 386 386
R-squared 0.161 0.157 0.158 0.160

T (1) % xxx HRIRINE 1%,5% 1 10% /KT ERE; (2) $E5 9 FRHER; (3) SZFEEH] T8
FEFKER (Newage). HEH R (Newedw). WIF LEN (Duality); ATEEFKATLH (Tenure). B



WEFE (H5)., HEHFHSMM (Board) HEFHSIMREL (Meeting); T (Loss). | (WeakProf). P
(Smooth). ME 7L ZE (ROA). AHIFIE (Size). WEHAF (Lev). Aw K (Growth). A+ E
TIEERS (Listage); [FEB4EHIATIL (nd) FIFERE (Year), RFRIEIH A FEH1AE E R IR,

(3) HHEKEHHE A EB Mm-S 5 R E

SF B, BB IREHE R A F RS S IME R X B IRAE . AR 7
R, BB A RO L S K B R R ARG, L AR S P AR M
THOL SRR AR 2 25 OG5 B B IR AN AL 3l B 7 DA o R BN R 25, RS (R
A TR AR B B BUR HARME # AR N AR, ST A2 BRI E AR R fl iR,
36 5 B A A BB R AT A R B IBR A, BBE H3-1 plor; 4, AMEHEFRE
BLE FEAROR I D5 I8 IR S 2 IR AR, 5 A B I AN 50 B AL LB A (H AN
%> BVEAE T A R S el IR AR A5 JR IR 58 42 B 0T 4 W) HLAME T Kok F 2BA 1 ERRT , 4RMT:

EE KB A BB, T UL B BT SR 5 7 R, B R 2w DUF B3 R A L

% H3-2 0T,

®7 BEEKBERRRBASE~RIE

1’

¢D) (2)
A TWD LWD CWD TWD LWD CWD
MDmin -0.223 -0.219*** 0.000517
(0.142) (0.0629) (0.126)
MDmax 0.159 0.0975** 0.0622
(0.108) (0.0482) (0.0954)
TWD4 0.0761%** 0.0762%**
(0.0234) (0.0234)
LWD, -0.0675** -0.0698**
(0.0321) (0.0324)
CWDy, 0.0793*** 0.0799***
(0.0223) (0.0223)
H5 0.591 -0.177 0.736** 0.537 -0.220 0.726**
(0.383) (0.170) (0.340) (0.384) (0.172) (0.340)
Board 0.0709** 0.00897 0.0629** 0.0725** 0.0106 0.0630**
(0.0286) (0.0127) (0.0253) (0.0285) (0.0128) (0.0253)
Loss 0.607*** 0.200*** 0.405*** 0.585*** 0.185** 0.398***
(0.161) (0.0713) (0.143) (0.161) (0.0720) (0.143)
Sizey, -0.00393 0.0535** -0.0508 0.00785 0.0614*** -0.0469
(0.0473) (0.0210) (0.0419) (0.0478) (0.0214) (0.0423)
Listage -0.0235* -0.00752 -0.0169 -0.0243* -0.00770 -0.0175
(0.0124) (0.00548) (0.0110) (0.0124) (0.00554) (0.0110)
Observations 531 531 531 531 531 531
R-squared 0.137 0.129 0.134 0.137 0.115 0.134
F 2.180 2.034 2.116 2.170 1.786 2.129

VE: (1) *xx xx x S RIRIRAE 1%,5% F1 10% /K°F EE3E: (2) #E5F bR, (3) SHEEEH 17 #H

EFEHKAER (Newage). #

25k 5L
EREES

(Newedu). PIHRIEAEREM (Duality); FiFE#EHE KRR (Tenure). %



WEFE (H5)., HEHFHSMM (Board) HEFHSIMREL (Meeting); T (Loss). | (WeakProf). P
(Smooth). ME 7L ZE (ROA). AHIFIE (Size). WEHAF (Lev). Aw K (Growth). A+ E
TEERS (Listage); [FEB4EHIATIL (nd) FIFERE (Year), RFRIEH A FEH1A E R IR,

FHh, ABFUEG R AL G A AR R I B IR E AR R O, R IUE B AL
SRR R RA R R, FOSHMEA R AR SR ISR, MRS 4 4 A ER
A, IR IRE SRR &, TSR KRS BOCE B A RN, 2T R
I L Je ol 2 ) 4 e B B K [

KTFAZ MR, SEEFERNFRMNEEE TSR R TG, B4k
KARRHOR, HA B B2 pxt B R (et (R, 52 280 T R sy 1) 3 R L I ) B AU
B3 ARSI TN s BBEUER X B 7 IR K R AN .25, AT RE 2 BN FE R A il o, ik
BRI SR, RO 22 5 AN B A o B S e RIS 5877 i B S 2 AR K, U W e RO,
PR EF RIS BT AR K AR S AAT IS B R S OB AN R 2, B AR
KAEME K, SOEHEFKEHEE EBGEME R, 8RR RIRT S ; 8RE
AZE T, R TR BT AR S AR OC, BRI AN R 2, X R TR
HRAET B TIE ISP TH52 5E 7 D HE %

3. fef@Anie

ARSCR =TI SRS RAT R E A, B PP iR Robust A 466t S iEAR
RUBEAT IR, & VAT Frisiss, ARG RS HISCE 80 B, ARO[
BEE AR S BRI R R AT TR, BERASe SRTCEA B, IR R, b
BRI IRSAE S RER TR SIS 25 =5, {4 Chen 5% (2010) FIZEfE (2014) [
Tt BB E OB AR, 050 3 AL B AT 5 BB AR AR DR AT R fid
PERRSS . 3% 8 A7 13 SR AL HHI 5 B B IR AR AR SRR M AR I DL, %4k E s
KEH A ERONGEE S RE B A EBCRPRE O Se it DR e A8 ST 5 & 2 H
FERORNHHR B KRR AT IR

*8 EEKLERIFATRESHAYREMUIILL

HEFEFKEHH D REEFKEEHERK

ZEAEEE t-1 t0 t+1 t-1 t0 t+1

KRB 0.427 0.256 0.349 0.191 0.233 0.221
KRB g 0.381 0.223 0.329 0.203 0.238 0.250
TANE R 0.046 0.033 0.02 -0.012 -0.004 -0.029
o R 9.434 10.554 7.451 9.482 9.388 11.512
A2 4,782 6.213 4562 4,750 4.638 5.273
B 2 8.432 8.967 6.119 7.657 7.581 9.382

e (D Hrp 1, 100 4] FORERKAER 5, BEHFENEEE—F; (2) RPBENFEHIE.

B 1SR 7 AME R K B LB RO B AR AN 58 R e 5, B E
WL 1A 2,

HIE LR DUREL, AMEEFRE A EARUNY, SR E R E S S RERE . %
ARIIEIUR AR R SIS TR — IR, B B ERUNEIL T, B A T S,
B KRR o 243 5 )5 — A L BB AR T RGN I3 R AR s I a %S . BEE AT
A AR RGN, HE B B AR 2 1G58, 40E AT VIR IRE DS B TR AN
ZERANHT S 2, RMAMESEHREH B EARVNE, Bs KR e iAW



12.000

10000

5000 o \ o
6.000 //,’—'\ RS
RERE
4,000 \,// SEFRE
FHATE =R E

2.000

FIE

0.000 mENEERE
-1 o =1

HIEFFEER RN

Bl SREEEKEEATINVINE=RESKEREESL LT

K 2 SR T SRR F K RO BRI B B E A SRR A% . Hil 2
FLURIL, HAMEEF KA E AR, B RE R E S SRR SR A RS
—ERREK R, SREA— P, EHEEBORIEILS, SU-REREm, 85kRE
JERRAR . VERAE B B RO BRI A T AR RS HL, R S B B AR
I A ) T B R AR B KRR R IRAT N A S R EE R B s, (HR IR
RAmEREEA PR T AEEF KB RRR, BUEEF KT IR F R4
s SRS, SRR RCRIEARE LA IR, SRR EE LR B

14 000
12 000 —
EEHE

10000 -
B.000

4

& 6000 N

B REIAE
4.000
2000 - DEERE
0000 o R

1 0 el mElERHE

-2.000 HIESFEBETENS



2 MEFEKEEAENANE~RESRENEESII

e

B EAE SR PORG R 2 LT, AN TE R A BT i TR E EAUR
D PE e X Aialb 28 B AT AN A ST R 20, Sf v B [ Al RO f BE 75 53 T BOAR SR W TEAN A2
BB A AR P T IN P s A 0, ESE KA R T GRS R B E AL TR
AP BRI RANBE IR A o AT FESL R T E AR IR A DR 5 R
FAHEZE T BR 0 FA All # F AR TR 5 B B B EALS B R A SR R . i TE 45 18 R W
FRATE S FEA RN G222 HER S S SEma A B E AL, TS 558 R4 B AT 9 7 AR AN [R5
Wiy, BAAFEEEERT:

(1) HEEE F A T+ BB AR RIIN , ZREEE S P H BBV, Ak BB R 1R 7]
INEE . BAEHEF KA T BIBUG 5K B A 25 TR <, 108 T B SR 15 B DL B Ar 5%
EARE. WHEEEFOIFA CERBE AR, MPEEFRAEREA —ERfl. JUEE
FHR AN RE IS B AT B0 Rl B S S LA S, A b 3 Bk 0%
[ AT AN 1 K S DO T R R I B

(2) HAEEE AT B R A AR B AL, SRR T A B AU K, Ak 55 R 1%
RIS o BT T U 2 A b A IR B B 2 2 IR OR, AT H RIS ARl JA
XY EUE R A A B D, 1 Y B A AR A ST ) T s WAl B R HSEANEL, JR R 4
WA KR 7 5h, RS PR EE A IR R oA R i A 550 Al 5 B8 R R 48
WA —E LA, AEEHFKERASERET ARG, AMEEF RIS B BB,
A BRI )48 i A A3 B O R ) il

(3) EFEF KA FRRIESER P 4R AR5 8 B B RS B0 KRB AT 0 B3 IR .
AT TR AT SRR 73 A B (PR N E 2 RAEIRD L Sh (BURFBUE 5220 fe i (1
N BEEED VLR AR T 0 G B AR A B R AR o S5 SRR B AR
KUK CEO ZMEFH F K S KM T B B 38 UK, AMERAE S K S R B A %
ARG, TS0 B8 7 B B AE FMEAN 8.2 o Ud BHIoR B A BT RO 4T3 7T RE 2 10 32 /1) T AT A 2
HRMPBRER, BEBEZR. KB MBI ARAEE WA 2 1 B ER i T R S mad
J A b A5 B AR AR )

(4) AT Aok 3 AR P B B BRI B RN B . EHE KA
HEEHEF KT BIBUR B ] HARE R SR B A BRI, 333 S S AR A PR 1
BOR, EESFKEHA EBR/D, WERIRBETAZEEH, 5RITEE E% 70H
Ko M HBEAREF AT B LA EHEFROR B /NS, B EEH KB E B,
55 G B AT S 587 B B35 IR 0 o AERX AT IR IR I O T, B EE SRR P A AL
X B8 7 el AL PR 0 B A 48 2

(5) HA M FEHFRARTANE AR FRCRAIHRTT. KT B RAANT T, —HfHRR
T ATEEHE 2 R AREHBHL, B 2007 357N S5 ICH AR KB i 3 2 14k
Bl T25raihl, ERRETE RN, FSEH R BR BT  E . BT FUAE B WF FC At A 4
Chen 2% (2010) AN=EfE (2014) MIJNABIERBIACR, X0 EHRRERMBLTA L. mk
AR ERTEE B A AR O N IRGERCR A, RN 5 5 A A2 s AT X L 25
R DU AE T A B B RS R ORI B A OG, RIVE B A AU B 5t nlk
PR RCR, B IR 5 R GE B B ) Bl AR B F A THR B I E B 2 AT
Faf PRI i A2 AR E BB L.

HI SCHR 2RI w6 ) Ahoxt e i 1 3BT 7 3 2 I JBE e o oMb 52 i i B A o
PR R BB B B BT TS A0 R o ] P T i 2 S S ) S T 7 D0 B 2 s
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The Board Chair Turnover, Managerial Discretion and Inefficient Investment: Evidence from

China State-Owned Firms

Abstract: Top management change often regarded as a major event, related research on the impact of executives
turnover on organization is still inconsistent. The reason maybe that when and how much the successors take a
important role in the corporation also depend on their managerial discretion.Managerial discretion will be effected
by the industry, organizational and personal characteristics and so on. While in the process of executives changes,
there are little researchers pay attention to where the pre-executives to go and successor origin effect managerial
discretion. this paper is going to discuss the relationship between the successor’ s managerial discretion and assets
impairment, which on behalf of inefficient investment using a sample of 620 turnovers state-owned companies
listed on the Chinese Stock Exchange Corporation from 2005 to 2013.The conclusion of this research is as follows:
It is apparent that the discretion of success board and long-term assets impairment. i.e., the former board chair
promoted to group or government have significantly negative correlation with long-term assets impairment; The
former board chair parallel transfer or demoted have significantly positive correlation with long-term assets
impairment; insider successor have significantly negative correlation with long-term assets impairment and
outsider successor have significantly positive correlation with long-term assets impairment, while turn is not
obvious. The study also considered the effects of two extreme case of managerial discretion on assets impairment,
the results remained significant. It illustrate that new board chair’ s relative discretion does affect investment
mistake expose behavior.

Keywords: Managerial discretion; Board chair change type; Inefficient investment; Assets impairment



